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SAEZ LARA, Carmen

Full Professor

Doctor of Law
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629392081
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ORCID: 0000-0001-6311-1398

TEACHING EXPERIENCE IN UNDERGRADUATE AND POSTGRADUATE PROGRAMMES

Courses Taught (maximum
of 10)

- Labour and Social Security Law, Law Degree Program (Licenciatura), Academic Years 2000/01,
2001/02, 2002/03, 2003/04, 2004/05, University of Cérdoba

- Socio-Labour Policies. Labour Sciences Degree (Licenciatura). Academic Year 2002/2003
University of Cérdoba.

- Fundamental Rights and Employment Relationship, Labour Sciences Degree (Licenciatura).
Academic Years 2003/04, 2004/05

- Labour and Social Security Law. Business Administration Degree (Licenciatura). Academic Year
2004/05

- Labour Law, Bachelor’s Degree in Law, Academic Years 2013/2014, 2014/2015, 2015/2016,
2016/17,2017/2018, 2018/2019, 2019/2020, 2020/2021,2021/2022, 2022/2023, 2023/2024



UNIVERSIDAD - Labour Law, Bachelor’s Degree in Business Administration,
) Academic Years 2013/2014, 2014/2015, 2015/2016, 2016/17
CORDOBA - Fundamental Rights, Gender, and Equality, Bachelor’s Degree
in Labour Relations and Human Resources, Academic Years
2015/2016, 2016/17
- Master’s Degree in Equality and Gender in the Public and
Private Sectors, Jaume I University, [Isonomia Foundation.
Academic Years 2019/20; 2020/21; 2021/22
- Master’s Degree in Legal Practice, University of Cérdoba,
Academic Years 2013/2014, 2014/2015, 2015/2016, 2016/17,
2017/2018, 2018/2019, 2019/2020, 2020/2021,2021/2022,
2022/2023, 2023/2024
- Master’s Degree in Employment: Strategies and Management of
Employment Services and Territorial Policies, University of
Cordoba, Academic Year 2023/2024

RESEARCH EXPERIENCE
Research Lines - Management of Equality and Diversity in the Workplace
(maximum of 3) - Digital Labour Law
- Whistleblowing Systems in the Workplace
Publications - Mujeres y Mercado de Trabajo: las Discriminaciones Directas
(maximum of 3) e Indirectas, Madrid: C.E.S., 1994

- Reestructuraciones empresariales y despido colectivo, Valencia:
Tirant lo Blanch, 2015

- La proteccion de denunciantes: Propuestas de regulacion para
Esparia tras la Directiva Whistleblowing, Valencia: Tirant lo



UNIVERSIDAD Blanch, 2020

b

CORDOBA Research Projects - “New Forms of Negotiation and Collective Conflict in a Digital
(last 5 years, Market Economy”. R&D+i project Project, State Research
maximum of 3) Program, DER-2020

- “Spain's Recovery, Transformation, and Resilience Plan:
Projection and Impact of Its Lever Policies and Social
Components in the Socio-Labour Legal Framework”. State Plan
for Scientific, Technical, and Innovation Research 2021-2023
(Order CIN/1025/2022, of 27" October, published in BOE
[Official State Gazette] on 29™ October). Spanish Ministry of
Science and Innovation, PID 2022-1394880B-100. Start Date:
1* September 2023, End Date: 31* August 2026

MAXIMUM NUMBER OF WORDS PER DOCUMENT: 440




